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Limerick City Partnership
Job Description
Programme Manager, ABC Start Right Limerick

About us: At Limerick City Partnership (formerly PAUL Partnership, Limerick CLG), we are dedicated to fostering social inclusion and empowering communities that have historically been left behind. As a dynamic and innovative organisation, we collaborate with communities, state agencies, social partners, and voluntary groups to create meaningful, lasting change in Limerick City. We believe in the power of diversity and are committed to creating an inclusive workplace where everyone can thrive.
Limerick City Partnership manages ABC Start Right Limerick, an early intervention and prevention initiative dedicated to improving outcomes for children aged 0–6 in Limerick City. ABC seeks to enhance children’s development and wellbeing, strengthen parental competence and confidence, and address educational disadvantage through evidence-informed approaches. Working collaboratively with a wide range of services and agencies, ABC promotes integrated and coordinated supports to ensure that children and families have access to high-quality, integrated services. 
ABC Start Right is funded by Tusla and part of the national Area-Based Childhood Programme.
Title:			Programme Manager, ABC Start Right Limerick
Reporting to:		CEO, Limerick City Partnership
Location:	Tait Business Centre, Dominic Street, Limerick, with hybrid working options available following probation period.
Role purpose: 	To lead and manage the ABC Start Right Limerick Programme in accordance with the operational plan agreed with Tusla. 
An interest in the core mission and values of Limerick City Partnership is highly desirable, and our Annual Reports and current Strategic Plan are available to the public on https://limerickcitypartnership.ie/ 
Contract Type:  This is a full-time permanent contract, subject to the successful completion of a 6-month probationary period. Upon successful completion of probation, a contract of indefinite duration will be offered, subject to continued funding. 
Working Hours: Full-Time (35 hours per week) 
Salary range: €61,257 - €71,277. Appointment will be made at the first point of that scale.
Application Deadline: 5pm, Friday, 24th July 2026

Key Responsibilities:
Programme management:
· Lead the implementation of the ABC Start Right Limerick operational plan, ensuring delivery in line with agreed objectives, targets and budgets.
· Strengthen and further develop the existing prevention and early intervention programme model, underpinned by a community wraparound ethos and a strengths-based approach to supporting children and families.
· Work collaboratively with the ABC Start Right team and partner agencies to identify and respond to emerging needs affecting children and families in Limerick City.
· Monitor programme performance and, where required, review and revise targets, milestones and actions to ensure the achievement of agreed outcomes.
· Collaborate with key stakeholders to develop and implement sustainability and mainstreaming strategies that support long-term impact and the embedding of effective practice.
· Coordinate the development, implementation and, where appropriate, adaptation of evidence-informed approaches and interventions to meet local needs and the priorities of key target groups.
· Promote and maintain high standards of governance by ensuring compliance with the policies, procedures and reporting requirements of Limerick City Partnership and Tusla.
Stakeholder Engagement:
· Foster and maintain effective collaborative relationships across statutory, community and voluntary organisations, with a view to delivering joined-up services supporting children and families.
· Engage proactively with the National Area-Based Childhood Programme and the National ABC Managers Forum to contribute to and progress agreed national priorities and actions.
· Represent ABC Start Right Limerick within key local and national structures, including steering groups, communities of practice and relevant ABC networks and events.
· Manage and oversee Service Level Agreements with Tusla and agencies funded through ABC Start Right Limerick, ensuring compliance with agreed objectives and reporting requirements.
· Develop and maintain effective communication and engagement mechanisms with key stakeholders through regular meetings and other appropriate channels.
· Promote and communicate the aims, objectives, achievements and impact of ABC Start Right Limerick to children, families, stakeholders and the wider community.  
Budget Management
· Manage multiple funding streams, as assigned by the CEO and agreed with Tusla, ensuring effective financial oversight, accountability and compliance with all funding requirements.
· Develop and monitor programme budgets in collaboration with the Financial Controller.
· Monitor expenditure against approved budgets, ensuring value for money and compliance with procurement policies and procedures.
· In collaboration with the Limerick City Partnership Finance Team, prepare and submit quarterly and annual financial reports in accordance with Tusla requirements and agreed reporting timelines.
HR Management & Development:
· Lead and manage the multidisciplinary ABC Start Right Limerick team, fostering a collaborative and high-performing culture.
· Support the ongoing professional learning and development of team members, ensuring opportunities for continuous improvement and capacity building.
· Manage secondments and other related human resources arrangements, where applicable, in accordance with organisational policies and procedures.
· Provide regular supervision, performance feedback and agreed objectives in line with Limerick City Partnership’s Performance Management and Development System (PMDS) procedures.
Monitoring, Evaluation & Reporting:
· Prepare and submit regular programme activity and financial reports to Tusla, the National ABC Programme and the Limerick City Partnership Board of Directors in accordance with agreed reporting requirements and timelines.
· Apply quality assurance principles and robust monitoring and evaluation processes across all aspects of programme implementation, ensuring high standards, accountability and continuous improvement.
· Lead the ongoing implementation of the National ABC Outcomes Framework in Limerick, including the collection and analysis of high-quality data on programme interventions, coordination of data collection with partner organisations, and ensuring compliance with agreed data submission requirements and deadlines.
· Work collaboratively with the National ABC Programme and Limerick City Partnership to communicate and disseminate programme outcomes, learning and impact to relevant stakeholders.

· Any other tasks that may be assigned from time to time by the CEO.
What We Are Looking For:
	Knowledge
	Essential
	Desirable

	· Relevant 3rd level qualification, at QQI Level 8 or above.
· Demonstrated understanding of, and commitment to, family support, social inclusion and community development principles.
· Knowledge of evidence-based prevention and intervention approaches for services working with children under 6 and their families.
· Knowledge and understanding of Human Resources Development.
· Working knowledge of agencies that have responsibility for child and family support and well-being in Limerick.
· QQI Level 9 qualification. 
· Understanding of Early Years practice and national policy.
	✔


✔


✔


✔

✔


	













✔

✔


	Experience
	Essential
	Desirable

	
	
	

	· Minimum of 3 years’ experience in senior management, including managing a multi-disciplinary team.
· Demonstrable operational experience of delivery of services to children and families
· Demonstrable experience of managing resources within a budget.
· Experience of drafting, reviewing and editing documents for publication.
· Experience with mixed methods research and service-based evaluation.
	✔


✔

✔

✔

	








✔


	Competencies
	
	

	· Ability to work effectively on own initiative and as part of a team.
· A track record of achieving results through multi agency, community networking and cross sectoral working as relevant to the role
· Proven ability to lead and motivate staff.
· Ability to align a range of stakeholders around common objectives.
· Excellent interpersonal skills (including negotiation and influencing without authority).
· Excellent organisational skills and proven ability to manage a demanding and diverse workplace.
· Excellent communication skills, verbal and written, including the ability to present complex information in a clear and concise manner, adapting it to a range of audiences. 
· Strong IT skills, including HR and research packages. 

A current full driving license is required for this role.
	✔

✔
✔

✔

✔

✔


✔


✔

	

	Attributes
	
	

	· Flexible, adaptable and willing to learn
· Resilient
· Motivating
· Goal-oriented
	✔
✔
✔
✔

	



Why Join Us?
· Market-Leading Salary: Enjoy a competitive salary package, reflecting the value we place on your expertise and commitment.
· Pension: Limerick City Partnership operates a defined contributory group pension scheme. Employees become eligible to join the scheme upon commencement of employment. 
· Contract Type:  This is a full-time permanent contract, subject to the successful completion of a 6-month probationary period. Upon successful completion of probation, a contract of indefinite duration will be offered, subject to continued funding.
· 35-Hour Working week: This full-time role involves 35 hours per week, Monday to Friday, 9:00am – 5:00pm, supporting a healthy work-life balance.
· Generous Annual Leave: For new staff appointments, annual leave will be 25 days per annum, increasing by one day per two years served, to a maximum of 30 days per annum.
· Location of the position: Tait Business Centre, Dominic Street, Limerick with hybrid working options available following probation period. 
Limerick City Partnership also has offices across Limerick City, where the Finance and Compliance Manager can occasionally use for work purposes as agreed with the CEO.
· Impactful Work: Make a real difference in the lives of individuals and communities that need it most.
· Dynamic Environment: Work in a supportive and collaborative team that values innovation and creativity.
· Professional Growth: Limerick City Partnership supports continuing professional development (CPD) in line with the Staff Training & Development policy.
· Inclusive Culture: Be part of a workplace that embraces diversity and is committed to equality.
· Travel and Subsistence: Travel and subsistence will be paid at public sector rates.
· Employee Assistance Programme (EAP): All staff have access to a free, confidential, 24/7 EAP.
· Retirement Age: Retirement Age is in line with the State Retirement Age and Policy which is found in our Staff Handbook.

How to Apply:
A Job Description and Application Form can be downloaded from the Jobs/Vacancies section on https://limerickcitypartnership.ie/work-us 
Only electronic application forms will be accepted. CVs are not accepted. Completed application forms should be submitted by email to: recruitment@limerickcitypartnership.ie 
Please ensure your application is submitted by the deadline. 
Selection process will involve short listing of applicants for interview based on the criteria for the position as outlined in this job description and person specification.
You will be advised of the outcome of your application in writing.

The closing date for applications for this role is: 5pm, Friday, 24th July 2026

Limerick City Partnership is an equal opportunity employer. We strongly encourage applications from all sectors of society. If you require any accommodations during the application process, please let us know.
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The Social Inclusion and Community Activation Programme (SICAP) is co-funded by the Irsh Government, through
the Department of Rural and Community Development and the Gaeltacht, and the European Social Fund Plus under
the Employment, Inclusion. Skils and Training (EIST) Programme 2.
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