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Limerick City Partnership
Job Description
SICAP Community Outreach & Wellbeing Worker

About us: At Limerick City Partnership (formerly PAUL Partnership Limerick CLG), we are dedicated to fostering social inclusion and empowering communities that have historically been left behind. As a dynamic and innovative organisation, we collaborate with communities, state agencies, social partners, and voluntary groups to create meaningful, lasting change in Limerick City. We believe in the power of diversity and are committed to creating an inclusive workplace where everyone can thrive.

Title:			SICAP Community Outreach & Wellbeing Worker
Reporting to:		Economic Programmes Manager
Location:	Limerick City, Ireland

About the Role:
We are seeking a panel of passionate and proactive Community Outreach & Wellbeing Workers to join our team, both full-time and part-time. This role is central to driving impactful community development initiatives while providing direct support to individuals from marginalised communities, helping them access opportunities to improve their lives.
A Community Outreach & Wellbeing Worker identifies community needs, develops and implements programmes, builds relationships, facilitates engagement, secures funding, and monitors and evaluates projects to enhance community and individual well-being.
In this pivotal role, you will support the development and delivery of high-impact projects and capacity-building initiatives for community groups across Limerick City, in addition you will engage with people on a one-to-one basis to support their wellbeing and development. This position is funded under the Social Inclusion and Community Activation Programme (SICAP).


Contract Type:  Creation of panel – Full-time and Part-time positions may be considered (Subject to successful completion of a 6-month probation period).
Working Hours: Full-Time (35 hours per week) and Part-time positions (21hours) may become available. Flexibility to work occasional evenings and weekends is required.
Salary range: €43,794 - €53,474 per annum (pro rata for part-time positions)
[bookmark: _Hlk221093445]Application Deadline: Thursday, 3rd September 2026

Key Responsibilities:
· Community Engagement & Outreach:
Engage with hard-to-reach groups and individuals, particularly those in extremely disadvantaged communities. Lead outreach activities to build trust and encourage participation in programmes that lead to improved quality of life for individuals and communities. Coordination and project management of SICAP community events.
· Capacity Building & Support:
Provide one-on-one mentoring, advice, and support to individuals, to build capacity, & enhance wellbeing. Take a creative approach to engagement with communities and individuals to assist them in developing their confidence. Support individuals to create personal action plans, and navigate services related to education, employment, wellbeing and welfare.
· Programme Development & Delivery:
Design and implement community development projects. Support community groups in identifying needs, developing community plans, and accessing funding opportunities.
· Education & Training:
Coordinate and deliver training sessions tailored to the needs of community members. Work with individuals to identify and access current progression opportunities that best suit their needs. 
· Advocacy & Networking:
Advocate for the needs of marginalised communities and individuals at local and regional levels. Collaborate with stakeholders, including employers, educational institutions, and statutory agencies, to create pathways to education and employment.
· Monitoring & Reporting:
Regularly assess the impact of community initiatives, ensuring they meet objectives. Compile reports for stakeholders and funders, ensuring transparency and accountability. Caseload management to meet agreed targets. 

What We’re Looking For:
· Proven ability to build relationships and work collaboratively with a diverse range of stakeholders.
· Demonstrated experience in community development, especially in social inclusion and working with disadvantaged groups and individuals.
· Excellent organisational skills with a track record of delivering projects on time and within budget.
· Proven ability to coordinate community events.
· [bookmark: _Hlk176768159]Strong communication skills with the ability to present complex information in an accessible way.
· A relevant third-level or professional qualification and minimum of 2 years’ experience in a similar role.
· A commitment to Limerick City Partnership vision and values, with a passion for social justice and equality.

Why Join Us?
· Market-Leading Salary: Enjoy a competitive salary package, reflecting the value we place on your expertise and commitment.
· Pension: Limerick City Partnership operates a defined contributory group pension scheme. Employees become eligible to join the scheme upon commencement of employment. 
· Contract Type:  Creation of panel – Full-time and Part-time positions may be considered (Subject to successful completion of a 6-month probation period).
· Working week: The full-time role involves 35 hours per week, Monday to Friday, supporting a healthy work-life balance. Part-time positions are usually 21 hours per week. Flexibility to work occasional evenings and weekends is required.
· Generous Annual Leave: For new staff appointments, annual leave will be 25 days per annum, increasing by one day per two years served, to a maximum of 30 days per annum, plus Good Friday.
· Location of the position: Limerick, Ireland
· Impactful Work: Make a real difference in the lives of individuals and communities that need it most.
· Dynamic Environment: Work in a supportive and collaborative team that values innovation and creativity.
· Professional Growth: Limerick City Partnership supports continuing professional development (CPD) in line with the Staff Training & Development policy.
· Inclusive Culture: Be part of a workplace that embraces diversity and is committed to equality.
· Travel and Subsistence: Travel and subsistence will be paid at public sector rates.
· Employee Assistance Programme (EAP): All staff have access to a free, confidential, 24/7 EAP.
· Retirement Age: Retirement Age is in line with the State Retirement Age and Policy which is found in our Staff Handbook.

How to Apply:
A Job Description and Application Form can be downloaded from the Jobs/Vacancies section on https://limerickcitypartnership.ie/work-us  
Only electronic application forms will be accepted. CVs are not accepted. Completed application forms should be submitted by email to: recruitment@limerickcitypartnership.ie  
Please ensure your application is submitted by the deadline. 
Selection process will involve short listing of applicants for interview based on the criteria for the position as outlined in this job description and person specification.
You will be advised of the outcome of your application in writing.
The closing date for applications for this role is: Thursday, 3rd September 2026

Limerick City Partnership is an equal-opportunity employer. We strongly encourage applications from all sectors of society. If you require any accommodations during the application process, please let us know.
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Registerad Company Name: Limerick City Area Partnership | Charity number: 20029692 | CRO Number: 167004
The Social Inclusion and Community Activation Programme (SICAP) is co-funded by the Irsh Government, through
the Department of Rural and Community Development and the Gaeltacht, and the European Social Fund Plus under
the Employment, Inclusion. Skils and Training (EIST) Programme 2.
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